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Public Service Act, 1991 

Inter- 

pretation. 

2. In this Act, unless the context other- 

wise requires – 

 

“appointing authority” means the Commission 

or any of its members or other public officer 

to whom the Commission has delegated any of its 

powers under section 111 of the Constitution; 

 

“appointment” means the conferment of an offer of 

emolument in the public service whether or not 

subject to subsequent confirmation upon a  

person not in the public service; the grant of 

permanent and pensionable terms  of service in 

a public office to a person serving on contract 

in a pensionable or non-pensionable public office; 

the engagement in a public office of a person on  

contract on the conclusion of his previous period 

of engagement on contract in the same or another 

public office; the paid appointment of a public 

officer to act in any public office other than 

the office to which he is substantively appointed; 

the engagement of a person on a temporary appoint- 

ment; 

 

“Commission” means the Public Service Commission  

established under section 110 of the Constitution; 

 

“contract” means an appointment for a specified 

period at the end of which the person appointed 

shall be entitled to a gratuity; 

 

“Minister” means the Minister for the time being  

responsible for this Act; 

 

“organisation” means a public enterprise,  

local authority or other undertaking 

which has been approved by the Commission 

for the purposed of this Act; 

 

“permanent appointment” means an appoint- 

ment which entitles the person appointed 

to a pension; 
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 “Permanent Secretary” means a Permanent 

Secretary of any Ministry appointed by 

the President under Section 114 of the  

Constitution; 

 

“Permanent Secretary, Personnel” means 

the Permanent Secretary of the Personnel 

Management Office in the Office of the 

President; 

 

“posting” means the movement of an offi- 

cer within a department or between depart- 

ments without any alteration of salary’ 

grade or status; 

 

“President” means the President of the 

Republic of The Gambia; 

 

“Promotion” and “promoted” means the 

advancement of the public officer to 

a public office to which is attached 

a higher salary or higher salary grade 

than that attached to the public office 

to which he was last substantively 

appointed; 

 

“public office” means any office or 

emolument in the public service; 

 

“public officer” means a person holding 

or acting in any public office; 

 

“public service” means, subject to the 

provisions of section 133 of the Consti- 

tution, the civil service of the Govern- 

ment of The Gambia; 

 

“salary” means basic salary; 

 

“Scheme of service” means the qualifi- 

cations and levels of experience re- 

quired for entry into and employment 

in a public office for which a scheme 

of service has been approved by the 

Commission and is applied, 

 

 

 

5 



 

No.    )                                                                                                                   (    1991. 

Public Service Act, 1991 

 

 “Secretary General” means the Secre- 

tary General appointed by the President 

under section 44 of the Constitution; 

 

“Senior Management Cadre” means an offi- 

cer holding a post in grade 10 and above; 

 

‘temporary appointment’ means an appoint- 

ment which does not entitle the person 

appointed to a pension; 

 

‘transfer’ means an arrangement whereby  

an officer moves on a permanent basis 

to other employment  either within the  

Government or with an organisation, ap- 

proved by Government and there is no  

foreseeable intention that he will return 

to employment in the Ministry or Depart- 

ment in which he was employed prior to  

the move taking place. 

 

PART – II  MANAGEMENT AND ADMISTRATION 

                   OF THE PUBLIC SERVICE 

 

General 

supervi- 

sion of 

the Pub- 

lic Ser- 

vice. 

3.       (1)     The exercise of any powers or  

the discharge of any duties under this 

Act shall be subject to the general direc- 

tions of the President. 

 

 (2) Subject to sub-section  (1), 

the Minister shall be responsible for  

the general supervision of the public  

service, including the management and 

training policies of the service. 

 

The Secre- 

tary General. 

4.        (1)    The Secretary General as 

head of the public service shall be 

the principle adviser to the Presi- 

dent on matters affecting the pub- 

lic service and shall have general 

responsibility for the efficient 

functioning of the public service. 
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(e) formulation and review 

of schemes of service; 

 

(f) policy for and adminis- 

tration of pensions and  

gratuities; 

 

(g) personnel statistics; 

 

(h) manpower budgeting and  

control; and 

 

(i) such other matters as 

may be prescribed by 

regulations made under 

this Act. 

 

                             (3) In exercising the res- 

ponsibilites set out in the pre- 

ceding sub-section, the Permanent 

Secretary, Personnel, shall consult 

the Secretary General, the Chairman 

of the Commission and such other 

public officers as may be appropriate. 

 

                             (4) The Permanent Secretary, 

Personnel shall promote the effective- 

ness of the public service and the 

personal development of public offi- 

cers by- 

 

(a) the improvement of opera- 

tional methods and moni- 

toring and controlling 

their implementation; 

 

(b) carrying out staff in- 

spections and reviews 

and making recommen- 

dations for improve- 

ments, 

 

(c) drawing up, reviewing and 

implementing policy state- 

ments on personnel manage- 

ment and training; and 
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